Anti-Bullying/Harassment Policy
 
Harassment is defined as annoying or tormenting repeatedly and persistently.  USD 429 will not tolerate the harassment of others, whether the harassment is physical, sexual, verbal, or through the use of electronic devices.  This section prohibits bulling on or immediately adjacent to school grounds, at any school-sponsored activity, on school-provided transportation, or at any official school bus stop, through the use of the school’s internet system while on or off campus, through the use of personal digital device on campus, or off-campus activities that cause or threaten to cause a substantial disruption at school.  In any specific situation, administrators may decide that the harassment/bully behavior is severe enough to receive the harshest consequence.
 

Sexual harassment is defined as unwanted sexual advances.  This could include touching without permission, speaking of sexual matters or using sexual language, telling sexual jokes or making comments about others’ appearance or habits, or any perceived derogatory sexual comment or action.  
 
Physical harassment is defined as touching, slapping, hitting, pinching, or attempting to do these things to another individual.  The physical touches may be intended to intimidate and control another’s actions.  
 
Verbal harassment is defined as talking in a derogatory, insulting   or threatening manner to another individual.  The intent of this type of language may be to intimidate or control another’s actions.  This includes gossip used to insult or threaten another person and the use of racial slurs.
 
Cyber-bully and Cyber-threats is defined as creating an educational environment for any student that is intimidating, threatening, abusive, or hostile, and keeps that student from being able to participate in or benefit from a USD 429 education program or activity.  
  
Cyber-bullying and bullying behavior on USD 429 property, in a USD 429 vehicle, at any USD 429-sponsored activity or event, and/or through the use of electronic devices whether on or off campus, are strictly prohibited.  
 
Hazing is another form of physical harassment and means to harass by exacting unnecessary, disagreeable, or difficult tasks, or by banter, ridicule, or criticism, or to play abusive or humiliating tricks on by way of initiation.  Hazing is frequently found in schools or universities as an initiation rite into special groups or sports teams.  Hazing is against Kansas law.
Consequences for involvement in above offenses will include:
 
1st offense: Depending on the severity, detention or In-school Suspension, parent contact; visit with school counselor and warning of more severe consequences if repeated.  Report to law enforcement if the bullying behavior is a crime.
 
 2nd offense: Depending on severity, In-school suspension or Short-term out-of-school suspension, parent contact; visit with school counselor with possible follow-up visit and warning of more severe consequences if repeated.  Report to law enforcement if the bullying behavior is a crime.
 
      3rd offense: Long-term out-of-school suspension, parent contact Report to law enforcement

      if the bullying behavior is a crime.
 
JDDC
Bullying (See EBC, GAAB, JCE, JDD, JGEC and JGECA)
JDDC


The board of education prohibits bullying in any form on school property, in a school vehicle or at a school-sponsored activity or event.  The administration shall propose, and the board shall review and approve a plan to address bullying on school property, in a school vehicle or at a school-sponsored activity or event.


The plan shall include provisions for the training and education of staff members and students and shall include appropriate community involvement as approved by the board.  Students who have bullied others in violation of this policy may be subject to disciplinary action, up to and including suspension and expulsion.  If appropriate, students who violate the bullying prohibition shall be reported to local law enforcement.

Approved:  KASB Recommendation – 06/07

– Sample Form –

Retype to suit local needs, remove from policy book and file with the clerk and principals.  Form could also be included in staff or student handbooks.

Report to Local Law Enforcement

USD ___
Pursuant to Kansas law, the administrator or other school employee whose signature appears below is reporting the following crimes.

Briefly describe each incident and the person/s involved in a misdemeanor or felony behavior at school, on school property, or at a school activity.

	Date
	School/Location
	Student/s or Person/s Involved
	Brief Description of bullying incident/s.



	1.


	
	
	

	2.


	
	
	


School Districts are required by Federal Law and K.S.A. 72-6214 to protect the privacy rights of students under the age of 18.

Signed:____________________________________________________________

          Administrator or other school employee

c/superintendent, USD ​​​​​​___; c/student’s file

JGEC
Sexual Harassment (See GAAC, GAAD, GAF, JDDC and KN)
JGEC


The board of education is committed to providing a positive and productive learning and working environment, free from discrimination on the basis of sex, including sexual harassment.  Sexual harassment shall not be tolerated in the school district.  Sexual harassment of employees or students of the district by board members, administrators, certificated and support personnel, students, vendors, and any others having business or other contact with the school district is strictly prohibited.


Sexual harassment is unlawful discrimination of the basis of sex under Title IX of the Education Amendments of 1972, Title VII of the Civil Rights Act of 1964, and the Kansas Acts Against Discrimination.  All forms of sexual harassment are prohibited at school, on school property, and at all school-sponsored activities, programs or events.  Sexual harassment against individuals associated with the school is prohibited, whether or not the harassment occurs on school grounds.


It shall be a violation of this policy for any student, employee or third party (visitor, vendor, etc.) to sexually harass any student, employee, or other individual associated with the school.  It shall further be a violation for any employee to discourage a student from filing a complaint, or to fail to investigate or refer for investigation, any complaint lodged under the provisions of this policy.


Sexual harassment is unwelcome sexual advances, requests for sexual favors and other inappropriate oral, written or physical conduct of a sexual nature when made by a member of the school staff to a student or when made by any student to  another student  when:   (1) submission  to such  conduct is

JGEC
Sexual Harassment
JGEC-2

made, explicitly or implicitly, a term or condition of the individual’s education; (2) submission to or rejection of such conduct by an individual is used as the basis for academic decisions affecting that individual; or (3) such conduct has the purpose or effect of interfering with an individual’s academic or professional performance or creating an intimidating, hostile or offensive academic environment.


Sexual harassment may result from verbal or physical conduct or written or graphic material.  Sexual harassment may include, but is not limited to:  verbal harassment or abuse; pressure for sexual activity; repeated remarks to a person, with sexual or demeaning implication; unwelcome touching; or suggesting or demanding sexual involvement accompanied by implied or explicit threats concerning a student’s grades, participation in extra-curricular activities, etc.


The district encourages all victims of sexual harassment and persons with knowledge of such harassment to report the harassment immediately.  The district will promptly investigate all complaints of sexual harassment and take prompt corrective action to end the harassment.


Any student who believes that he or she has been subjected to sexual harassment should discuss the alleged harassment with the building principal, another administrator, the guidance counselor, or another certified staff member.  Any school employee who receives a complaint of sexual harassment from a student shall inform the student of the employee’s obligation to report the complaint and any proposed resolution of the complaint to the building principal.  If the building principal is the alleged harasser, the complaint shall

JGEC
Sexual Harassment
JGEC-3

be reported to the district compliance coordinator.  The building principal or district compliance coordinator shall discuss the complaint with the student to determine if it can be resolved.  If the matter is not resolved to the satisfaction of the student in this meeting, the student may initiate a formal complaint under the district’s discrimination complaint procedure.


Complaints received will be investigated to determine whether, under the totality of the circumstances, the alleged behavior constitutes sexual harassment under the definition outlined above.  Unacceptable student conduct may or may not constitute sexual harassment, depending on the nature of the conduct and its severity, pervasiveness and persistence.  Behaviors which are unacceptable but do not constitute harassment may provide grounds for discipline under the code of student conduct.


An employee who witnesses an act of sexual harassment shall report the incident to the building principal.  Employees who fail to report complaints or incidents of sexual harassment to appropriate school officials may face disciplinary action.  School administrators who fail to investigate and take appropriate corrective action in response to complaints of sexual harassment may also face disciplinary action.


When a complaint contains evidence of criminal activity or child abuse, the building coordinator or district coordinator shall report such conduct to the appropriate law enforcement  or SRS authorities.


To the extent possible, confidentiality will be maintained throughout the investigation of  a complaint.  The desire  for confidentiality  must be balanced  with the district’s  obligation to  conduct a  thorough investigation,  to 

JGEC
Sexual Harassment
JGEC-4

take appropriate corrective action or to provide due process to the accused.


The filing of a complaint or otherwise reporting sexual harassment shall not reflect upon the individual’s status or grades.  Any act of retaliation against any person who has filed a complaint or testified, assisted, or participated in an investigation of a sexual harassment complaint is prohibited.  Any person who retaliates is subject to immediate disciplinary action, up to and including expulsion for a student or termination of employment for an employee.


False or malicious complaints of sexual harassment may result in corrective or disciplinary action against the complainant.


A summary of this policy and related materials shall be posted in each district facility.  The policy shall also be published in student, parent and employee handbooks as directed by the district compliance coordinator.  Notification of the policy shall be included in the school newsletter or published in the local newspaper annually.

Approved:  KASB Recommendation–7/96; 8/98; 7/03; 4/07

EBC
Security and Safety
EBC


(See JCAC, JCDBB, JDD, JDDB, JDDC and KGD)

Security devices may be installed at district attendance centers.  Other measures may be taken to prevent intrusions or disturbances from occurring in school buildings or trespassing on school grounds.  The district will cooperate with law enforcement in security matters and shall, as required by law, report felonies and misdemeanors committed at school, on school property or at school-sponsored activities.


Reporting Crimes at School to Law Enforcement

Any district employee who knows or has reason to believe any of the following has occurred at school, on school property or at a school-sponsored activity shall immediately report this information to local law enforcement:  an act which constitutes the commission of a felony or a misdemeanor; or an act which involves the possession, use or disposal of explosives, firearms or other weapons as defined in current law.


It is recommended the building administrator also be notified.


Reporting Certain Students to Administrators and Staff

Administrative, professional or paraprofessional employees of a school who have information that a pupil has engaged in the following shall report the information and the identity of the pupil to the superintendent.  The superintendent shall investigate the matter and if it is determined the student has been involved in the following, the superintendent shall provide information, and the identity of the student to all employees who are involved 

EBC
Security and Safety
EBC-2


or likely to be directly involved in teaching or providing related services to pupil:


· Any pupil who has been expelled for conduct which endangers the safety of others.


· Any student who has been expelled for commission of felony type offenses;


· Any student who has been expelled for possession of a weapon;


· Any student who has been adjudged to be a juvenile offender and whose of​fense, if committed by an adult, would constitute a felony, except a felony theft offense involving no direct threat to human life;


· Any student who has been tried and convicted as an adult of any felony, ex​cept theft involving no direct threat to human life.



Annual Reports


The principal of each building shall prepare all reports required by law and present them to the board and the state board of education annually.  Re​ports shall not include any personally identifiable information about students.  These reports and this policy may be made available upon request to parents, patrons, students, and employees and others who request the information.


Staff Immunity

No board of education, board member, superintendent of schools or school employee shall be liable for damages in a civil action resulting from a person's good faith acts or omission in complying with the requirements or provisions of the Kansas school safety and security act.

Approved:  KASB Recommendation-7/96; 6/98; 6/99; 7/03; 4/07

– Sample Form –

Retype to suit local needs, remove from policy book and file with the clerk and principals.  Form could also be included in staff or student handbooks.

Report to Local Law Enforcement

USD ________
Pursuant to K.S.A. 72-89b03, the administrator or other school employee whose signature appears below is reporting the following crimes.

{Briefly describe each incident and the person/s involved in felonies, mis​demeanors and weapons}

	Date
	School/Location
	Student/s or Person/s Involved
	Brief Description



	1.


	
	
	

	2.


	
	
	

	3.


	
	
	

	4.


	
	
	

	5.


	
	
	


School Districts are required by Federal Law and K.S.A. 72-6214 to protect the privacy rights of students under the age of 18.

Signed:____________________________________________________________


Administrator or other school employee.

cc:
Superintendent of Schools, USD ____   Student/s file

– Sample Form –

Retype to suit local needs, remove from policy book and file with the clerk and principals.  Form could also be included in staff or student handbooks.

Report to Staff Member USD ____

Pursuant to K.S.A. 72-89b03, administrative, professional or paraprofessional employees of a school who have information that a pupil has engaged in the following shall report the information and the identity of the student to the su​perintendent.  The superintendent shall investigate the matter and if it is de​termined the student has been involved in the following, the superintendent shall provide information, and the identity of the pupil to all employees who are involved, or likely to be directly involved, in teaching or providing related services to pupil:

1.  Any student who has been expelled for conduct which endangers the safety of others;

2.  Any student who has been expelled for commission of felony type offenses;

3.  Any student who has been expelled for possession of a weapon;

4.  Any student who has been adjudged to be a juvenile offender and whose of​fense, if committed by an adult, would constitute a felony, except a felony theft offense involving no direct threat to human life;

5.  Any student who has been tried and convicted as an adult of any felony, except theft involving no direct threat to human life.

You are notified that __________________, within the past 365 days, has been expelled, adjudged or convicted for an activity listed above.
School District staff are required by both Federal Law and K.S.A. 72-6214 to protect the right of privacy of any student under the age of 18 and the student's family regarding personally identifiable records, files, data and information directly related to the student and his/her family.   I acknowledge this responsibility and agree that I will disclose the above information only to other USD _____ employees and officials. Violation of these privacy rights could include sanctions up to and including ter​mination.

Signed:__________________________________________________________


School employee who receives the report

Signed:__________________________________________________________


Administrator or school employee making report

21-3434

Chapter 21.--CRIMES AND PUNISHMENTS

PART II.--PROHIBITED CONDUCT

Part 2.--Prohibited Conduct

Article 34.--CRIMES AGAINST PERSONS

      21-3434.   Promoting or permitting hazing. (a) No social or fraternal organization shall promote or permit hazing. 

      (b)   Hazing is intentionally, coercing, demanding or encouraging another person to perform as a condition of membership in a social or fraternal organization, any act which could reasonably be expected to result in great bodily harm, disfigurement or death or which is done in a manner whereby great bodily harm, disfigurement or death could be inflicted. 

      (c)   Promoting or permitting hazing is a class B nonperson misdemeanor. 

      (d)   This section shall be part of and supplemental to the Kansas criminal code. 

      History:   L. 1986, ch. 117, § 1; L. 1992, ch. 298, § 19; L. 1993, ch. 291, § 44; July 1.
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